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What is something that our company does better than anybody else?
create stuffed animals

If you could time travel one year into the future, what would you hope to see transformed at your company?
more woodland creature animal stuffies

Which area best describes your current role or team focus?
Community & External Relations

What level is your role?
Individual Contributor / Staff

What do you love most about working here?
all the people

I feel emotionally and energetically supported at work.
Strongly Agree

My workload is manageable and sustainable.
Strongly Agree

I feel safe to take breaks, recharge, and prioritize my well-being.
Strongly Agree

Our team values rest and regeneration as much as productivity.
Strongly Agree

I rarely feel overwhelmed, drained, or at risk of burnout.
Strongly Agree

I understand what’s expected of me and am held accountable in a respectful way.
Strongly Agree

Team members are held to consistent standards regardless of their role.
Strongly Agree

I trust the leaders in this organization.
Strongly Agree

I feel our leaders genuinely care about our well-being and growth.
Strongly Agree

Leadership models the communication and behavior we’re asked to follow.
Strongly Agree

I feel inspired or guided by the overall vision of our leadership.
Strongly Agree

Leaders are open to feedback and growth.
Strongly Agree

I feel heard and respected in meetings or team interactions.
Strongly Agree

When conflict arises, it’s addressed respectfully and constructively.
Strongly Agree

I can express my ideas without fear of judgment or dismissal.
Strongly Agree

Communication across the team is clear, honest, and direct.
Strongly Agree

There is a sense of psychological safety within my team.
Strongly Agree

Team expectations are clear, and accountability is applied fairly across roles.
Strongly Agree

I feel a genuine sense of belonging here.
Strongly Agree

People from diverse backgrounds are respected and valued.
Strongly Agree

I can show up as my authentic self at work.
Strongly Agree

Our team fosters inclusion through everyday actions, not just policies.
Strongly Agree

Differences are seen as strengths, not sources of division.
Strongly Agree

I feel encouraged to share new ideas or solutions.
Strongly Agree

I have space in my role to think creatively or explore new approaches.
Strongly Agree

Our work feels connected to a larger purpose that matters.
Strongly Agree

I’m proud of the impact our organization makes.
Strongly Agree

I feel excited about where we’re heading as a team.
Strongly Agree

The technology and systems we use make it easy for me to do my job, stay connected with my team, and access the information I need.
Strongly Agree

I received enough training to use our tools confidently (e.g., communication platforms, internal portals, task systems).
Strongly Agree

Technical issues are addressed quickly and supportively when I report them.
Strongly Agree

If you could improve one tool or system you use regularly, what would it be and why?
time tracking

The energy of our team feels calm, focused, and collaborative.
Strongly Agree

I can feel when our team is “in flow” together.
Strongly Agree

There are times I notice unspoken tension or emotional heaviness.
Strongly Agree

I feel emotionally affected by the energy of others at work.
Strongly Agree

I’d like more tools to manage my own energy and well-being at work.
Strongly Agree

What drains your energy or causes stress in your workday?
rude coworkers

I feel safe taking breaks or mental health days when needed.
Agree

I feel that well-being is valued here—not just performance.
Agree

I have access to practices or resources that support my whole self: mind, body, and spirit.
Agree

I feel supported and encouraged by management to participate in company-sponsored wellness events.
Agree

What would help you feel more supported, energized, or inspired at work?
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I see a future for myself at this organization for the next few years.
Agree

I feel our organization takes active steps to keep good employees here.
Agree

Custom Statement 1
Disagree

Custom Statement 2
Disagree

Custom Statement 3
Disagree
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Thank you for your participation in the HARMONY IQ Perception Assessment!

